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Ikoro Volume 8, Nos. 1 &2. October, 2008 
Editorial Comment 
It is with joy that we present this Volume of Ikoro, the 37-year old Journal 
of the Institute of African Studies, University of Nigeria Nsukka after taking a 
break since June 1992. This temporary lull in the regular outings of the Journal 
was occasioned by circumstances beyond the immediate control of the former 
Editorial Board. All the same, the current Editorial Board is happy to announce 
the resumption of production of the Journal. To this effect, the Editorial Board 
wishes to express its appreciation to the Vice Chancellor of the University of 
Nigeria, Professor (Venerable) Chinedu Ositadimma Nebo, whose favourable 
disposition towards the Institute of African Studi.es and of course the entire 
University provided the enabling environment for the re-starting and re-
positioning the Journal. Also, the Board is grateful to all the contributors, 
whose research-driven and insightful articles have provided the impetus for the 
production of this Volume. 
In keeping with the Editorial Policy of this Journal, all the papers submitted 
by contributors were sent out to our assessors for peer-reviews. The papers that 
were chosen by the Editorial Board for publication in this Volume were 
selected on the basis of judgment of the assessors. All together, there are seven 
articles in this Volume, which examine different aspects of related disciplines 
in African studies. In this regard, the first article, entitled 'Towards Actualizing 
the Culture Content of the National Policy on Education in Nigeria' by C.U. 
Agbedo draws attention to the obvious lack of functional strategies for the 
actualization of the culture component of Nigeria's policy on education. The 
paper addresses the issue of revisiting Nigeria's Language in Education Policy 
(LEP) with a view to exploring practical ways of re-inventing the concept of 
culture teaching and actualizing this all-important component of language 
teaching curriculum in the nation's educational system. In his paper, entitled 
'Petroleum Expolration in Eastern Obolo (Andoni) of Nigeria, 1957-2004,' 
J.H. Enemugwem gives a historical account of the exploration and exploitation 
of crude oil reserves in the Eastern Obolo Local Govenunent Area of Akwa 
Ibom State, Nigeria. The paper examines the role of multinational oil firms and 
the general impact of their activities on both the people and Government of 
Akwa Ibom State. The next paper by C. Okafor looks at the influence of 
personality traits on entrepreneurial activities of male and female students of 
Covenant University, Ota Ogun State Nigeria. The picture that emerges from 
this empirical study tends to show that differences in entrepreneurial 
tendencies are marked by differences in the individuals ' social backgrounds. 
As a result, the paper makes a case for entrepreneurship education programme 
and curriculum that amply recognize differences in personality traits as an 
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e s s e n t i a l  f a c t o r  t h a t  i n f l u e n c e s  s t u d e n t s '  d e c i s i o n s  o n  e n t r e p r e n e u r s h i p s .  C .  
A k p a n ' s  p a p e r  x - r a y s  t h e  c e n t r a l  r o l e  o f  t h e  i n f o r m a t i o n  o f f i c e r  i n  t h e  l o c a l  
g o v e r n m e n t  s y s t e m  i n  N i g e r i a .  T h e  a u t h o r  b r i n g s  i n t o  f o c u s  e t h i c a l  a n d  
u n e t h i c a l  p r a c t i c e s ,  w h i c h  p o s e  e n o r m o u s  c h a l l e n g e s  t o  t h e  i n f o r m a t i o n  o f f i c e r  
a s  t h e  i m a g e  m a k e r  o f  t h e  t h i r d  t i e r  o f  g o v e r n m e n t  i n  N i g e r i a  a n d  a d v o c a t e s  h i s  
i n c l u s i o n  i n  t h e  m a n a g e m e n t  c a d r e .  S u c h  r e a l i g n m e n t  i n  t h e  b u r e a u c r a t i c  
s t r u c t u r e ,  a r g u e s  A k p a n ,  w o u l d  p r e d i s p o s e  t h e  i n f o r m a t i o n  o f f i c e r  t o  m a k e  
e f f e c t i v e  u s e  o f  h i s  p r o f e s s i o n a l  s k i l l s  i n  a c t u a l i z i n g  t h e  n o b l e  o b j e c t i v e s  o f  
l o c a l  g o v e r n m e n t  s y s t e m  i n  N i g e r i a .  T h e  p a p e r  b y  P .  O n w o c h e i  e x a m i n e s  t h e  
t r a n s f o r m a t i v e  e l e m e n t s  i n  A f r i c a n - C h r i s t i a n  p r a i s e  w o r s h i p s  f r o m  s o c i o - m o r a l  
a n d  b i b l i c a l  p e r s p e c t i v e s .  T h e  a u t h o r  r e l i e s  o n  t h e  i n n e r  s p i r i t u a l  
t r a n s f o r m a t i o n  a n d  s o c i a l  e n g a g e m e n t  t o  p r o v i d e  s o m e  u s e f u l  e x p l a n a t i o n s  f o r  
t h e  q u e s t i o n s  o f  w h a t  m a k e  A f r i c a n - C h r i s t i a n  w o r s h i p  s o  s p i r i t u a l l y  
t r a n s f o r m a t i v e  a n d  h o w  i t  i m p a c t s  s o c i a l  j u s t i c e  a n d  s o c i a l  c h a n g e  i n  t h e  
t y p i c a l  A f r i c a n  c o m m u n i t i e s .  T h e  a r t i c l e  b y  C . U .  U g w u o k e  e x a m i n e s  t h e  
p u b l i c  p e r c e p t i o n  o f  v i o l e n t  c r i m e  v i c t i m s  i n  E n u g u  S t a t e .  T h e  s t u d y ,  w h i c h  
f o c u s e s  o n  t h e  d i f f e r e n c e s  i n  t h e  l e v e l  o f  a w a r e n e s s  b e t w e e n  u r b a n  a n d  r u r a i  
r e s i d e n t s  i n  t h e  a r e a  o f  s t u d y ,  r e v e a l s  t h a t  i n a d e q u a t e  i n f o r m a t i o n  a b o u t  t h e  
p l i g h t  o f  c r i m e  v i c t i m s  l e a d s  t o  n e g a t i v e  a t t i t u d e  o f  t h e  m e m b e r s  o f  t h e  p u b l i c  
t o w a r d s  v i c t i m s  o f  v i o l e n t  c r i m e s .  I n  t h e  l i g h t  o f  t h i s ,  t h e  a u t h o r  a d v o c a t e s  a n  
i n t e n s i v e  e n l i g h t e n m e n t  p r o g r a m m e  f o r  e d u c a t i n g  t h e  p u b l i c  o n  t h e  p l i g h t  o f  
c r i m e  v i c t i m s  i n  N i g e r i a  a s  a  p r e l u d e  f o r  e s t a b l i s h i n g  v i c t i m  s u p p o r t  g r o u p s  b y  
g o v e r n m e n t s  a n d  N G O s .  0 .  A s o g w a ' s  p a p e r  e n t i t l e d ,  ' F i b r e a r t s  i n  
C o n t e m p o r a r y  N i g e r i a n  A r t s :  T h e  E v o l u t i o n a r y  T r e n d s '  e x a m i n e s  t h e  
d e b i l i t a t i n g  e f f e c t s  o f  m o d e r n i z a t i o n  a n d  t h e  a t t e n d a n t  t e c h n o l o g i e s  o n  f i b r e a r t s  
i n  c o n t e m p o r a r y  t i m e s .  I t  t a k e s  a  h i s t o r i c a l  a c c o u n t  o f  t h i s  f o r m  o f  a r t ,  f r o m  t h e  
t r a d i t i o n a l  t o  t h e  m o d e r n ,  a n d  e v a l u a t e s  i t s  r e l e v a n c e  t o  t h e  s o c i o - c u l t u r a l  l i f e  
o f  t h e  p e o p l e  i n  i t s  r e n e w e d  f o r m  o f  e x p r e s s i o n .  
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INFLUENCE OF PERSONALITY TRAITS ON ENTTREPRENEURIAL 
ACTIVITY: A STUDY OF MALE AND FEMALE STUDENTS OF 
CONVENANT UNIVERSITY, OTA, OGUN STATE 
Abstract 
CHINONYE OKAFOR 
08035393240, emmanueloutreach@yahoo.com 
Lecturer, Department of Studies, Business 
Covenant University, Canaan Land, 
Ota, Ogun States 
The importance of entrepreneurship includes employment generation, 
poverty alleviation, wealth creation and economic vitality. Youths (male and 
female) need to be equipped with entrepreneurial knowledge and skills for self 
reliance and independence. As a result, entrepreneurship education has been as 
the best scheme that will help students to be fulfilled in life. However, 
empirical evidence has shown that different factors are responsible for 
entrepreneurial tendencies in individuals. Upon this premise, the researcher 
decided to carry out this study to examine the influence of personality traits on 
entrepreneurial activities of male and female students of Covenant University. 
Both primary and secondary data were used for this study. The study revealed 
that different personality traits influence male and female students differently 
towards entrepreneurial action. Based on this finding, it was recommended that 
entrepreneurship education programme and curriculum should be designed in 
such a way that the different personality traits that influence students' 
decisions on issues related to entrepreneurship will be reflected in the 
programme. Efforts should also be made through organizing trainings and 
seminars on entrepreneurship in schools in order to encourage more female 
students towards developing skills that will enhance their entrepreneurial 
potentials. 
1. Introduction 
Entrepreneurship has been recognized for its significance in the 
areas of employment generation, poverty alleviation, wealth creation and 
economic vitality. As the engine of economic growth, it has been 
recommended for teaching in both secondary schools higher institutions. The 
purpose for this is to equip students with business knowledge and skills that 
will enable them to be self reliant and resourceful in starting and running new 
business ventures after graduation. The formation and starting of businesses by 
students is therefore becoming an increasing important phenomenon in 
41 
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e n t r e p r e n e u r s h i p  d e v e l o p m e n t .  E n t r e p r e n e u r s h i p  c o m m e n c e m e n t  b y  s t u d e n t s  
e n h a n c e s  t h e i r  l i v e s  a n d  s t i m u l a t e s  e c o n o m i c  d e v e l o p m e n t .  I t  a l s o  p r e d i s p o s e s  
u n i v e r s i t i e s  t o  i m p a c t  p o s i t i v e l y  o n  t h e  s o c i e t y  a s  w e l l  a s  i n  t h e  m a r k e t  
i n d u s t r y .  C o n s i d e r i n g  t h e  i m p a c t  o f  e n t r e p r e n e u r i a l  c h a r a c t e r i s t i c s  o n  s t u d e n t s '  
e n t r e p r e n e u r i a l  a c t i v i t i e s ,  a  b e t t e r  u n d e r s t a n d i n g  o f  t h e  f a c t o r s  t h a t  a f f e c t  t h e i r  
e n t r e p r e n e u r i a l  i n t e n t i o n s  w o u l d  h a v e  t h e o r e t i c a l  a n d  p r a c t i c a l  i m p l i c a t i o n s  f o r  
p o l i c y  m a k e r s  ( g o v e r n m e n t  a n d  u n i v e r s i t i e s ) .  H o w e v e r ,  e m p i r i c a l  e v i d e n c e  h a s  
s h o w n  t h a t  d i f f e r e n c e s  e x i s t  i n  t h e  e n t r e p r e n e u r i a l  p e r c e p t i o n  o f  m a l e  a n d  
f e m a l e  s t u d e n t s  a n d  t h e i r  i n t e n t i o n s  t o  v e n t u r e  e x a m i n e  t h e  i n f l u e n c e  o f  
p e r s o n a l i t y  t r a i t s  o n  e n t r e p r e n e u r i a l  a c t i v i t i e s  o f  m a l e  a n d  f e m a l e  s t u d e n t s  o f  
C o v e n a n t  U n i v e r s i t y ,  O t a ,  O g u n  S t a t e .  T h e  p a p e r  i s  s t r u c t u r e d  i n  s u c h  a  w a y  
t h a t  s e c t i o n  t w o  t h a t  f o l l o w s  t h e  i n t r o d u c t i o n  i s  t h e  l i t e r a t u r e  r e v i e w ,  s e c t i o n  
t h r e e  i s  t h e  m e t h o d o l o g y ,  s e c t i o n  f o u r  i s  t h e  r e s u l t s  o f  t h e  d a t a  a n a l y s i s  w h i l e  
s e c t i o n  f i v e  i s  t h e  d i s c u s s i o n ,  c o n c l u s i o n  a n d  r e c o m m e n d a t i o n s .  
2 . 1  E n t r e p r e n e u r i a l  E d u c a t i o n  a n d  C h a r a c t e r i s t i c s  
E n t r e p r e n e u r i a l  e d u c a t i o n  p r o v i d e s  i n s i g h t  a n d  p r e p a r e s  s t u d e n t s  t o  e n g a g e  
i n  a  s e l f - d i r e c t e d  e c o n o m i c  f u t u r e .  T h e  m a j o r  r a t i o n a l e  b e h i n d  e n t r e p r e n e u r i a l  
e d u c a t i o n  i s  t h e  i n h e r e n t  a s s u m p t i o n  t h a t  e n t r e p r e n e u r i a l  c h a r a c t e r i s t i c s  a n d  
s k i l l  c a n  b e  d e v e l o p e d  ( W i l l i a m s ,  2 0 0 4 ) .  R e s e a r c h e r s  s u c h  a s  G o r m a n ,  H a n l o n  
&  K i n g ,  ( 1 9 9 7 ) ;  B e c h a r d  &  T o u l o u s e ,  ( 1 9 9 8 )  ( c i t e d  i n  R a s h e e d ,  2 0 0 0 )  s u g g e s t  
t h a t  t h e  p r o p e n s i t y  t o w a r d s  e n t r e p r e n e u r s h i p  h a s  b e e n  a s s o c i a t e d  w i t h  s e v e r a l  
p e r s o n a l  c h a r a c t e r i s t i c s  w h i c h  c a n  b e  i n f l u e n c e d  b y  a  f o r m a l  p r o g r a m m e  o f  
e d u c a t i o n .  A s  G o r m a n ,  H a n l o n ,  &  K i n g ,  ( 1 9 9 7 )  o p i n e d ,  e d u c a t i o n  e n h a n c e s  
n e w  v e n t u r e  i n i t i a t i v e s  b y  t r a n s f e r r i n g  k n o w l e d g e  a n d  d e v e l o p i n g  r e l e v a n t  
s k i l l s  t h a t  i m p r o v e  t h e  s e l f - e f f i c a c y  a n d  e f f e c t i v e n e s s  o f  t h e  p o t e n t i a l  
e n t r e p r e n e u r s  i n  c r e a t i n g  a n d  e s t a b l i s h i n g  b u s i n e s s e s .  T h e  p e r s o n a l  
c h a r a c t e r i s t i c s  a s  t h e  u n d e r l i n i n g  f a c t o r s  t h a t  c a n  m o t i v e  m a l e  s t u d e n t s  t o  
e n t r e p r e n e u r s h i p  h a v e  b e e n  i d e n t i f i e d  t o  b e  s l i g h t l y  d i f f e r e n t  f r o m  t h e  f a c t o r s  
t h a t  c a n  m o t i v a t e  f e m a l e  s t u d e n t s  ( D a v i d s o n  1 9 9 5 ;  B u t t n e r  a n d  M o o r e  1 9 9 7 ;  
J a i m i e  e t  a l  1 9 9 8 ;  V a s i l i a d i s  a n d  P o u l i o s  2 0 0 7 ) .  
2 . 2  P e r s o n a l i t y  T r a i t s  a s  a  M o t i v a t i o n  o f  E n t r e p r e n e u r i a l  A c t i v i t i e s  
J a i m i e  e t  a l  ( 1 9 9 8 )  a r g u e  t h a t  e n t r e p r e n e u r i a l  m o t i v a t i o n  d i f f e r s  b y  g e n d e r  
b e c a u s e  f e m a l e  f a c e  d i f f e r e n t  s i t u a t i o n s  i n  t h e i r  e n v i r o n m e n t s  w h i c h  m o t i v e  
t h e m  t o  s t a r t  a  b u s i n e s s .  G e l i n  2 0 0 5  a t t r i b u t e s  t h i s  r e a s o n  t o  t h e  f a c t  t h a t  m a l e  
a n d  f e m a l e  h a v e  d i f f e r e n t  e x p e c t a t i o n s  i n  s t a r t i n g  a n d  r u n n i n g  t h e i r  o w n  
b u s i n e s s e s .  S h a n e  ( 2 0 0 4 )  a l s o  c l a i m e d  t h a t  b o t h  m a l e  a n d  f e m a l e  s t u d e n t s  a r e  
m o t i v a t e d  t o  b e  i n v o l v e d  i n  e n t r e p r e n e u r s h i p  b e c a u s e  t h e y  a r e  o f  d i f f e r e n t  
e n t r e p r e n e u r i a l  t y p e s .  W i t h  e v i d e n c e  i n  e n t r e p r e n e u r i a l  l i t e r a t u r e ,  S h a n e  ( 2 0 0 4 )  
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in support of his claim showed that male and female student have 
entrepreneurial intentions that differ from other non- entrepreneurial students 
in their psychological attributes. These attributes have been identified to 
include; desire for achievement; risk taking propensity; desire for 
independence; internal locus of control, creativity and innovation etc . 
According to Davidsson (1995); Vasiliadis and Poulios (2007) characteristics 
such as age, peer pressure, risk taking propensity, family position and family 
occupation have been identified to be peculiar to male students in terms of 
their entrepreneurial motivation. While Buttner and Moore ( 1997) identified 
variables such as; desire for independence, achievement, flexibility, 
confidence, innovative and creativity to be motivating factors peculiar to 
female students. As a result, the researcher decided to view the factors that 
motive entrepreneurs to start their own business as the same factors that could 
influence entrepreneurship among students whether male or female . 
3. Methodology 
The objective of this study is centered on exammmg the influence of 
personality traits and entrepreneurial education on student' entrepreneurial 
activities. This paper focused on testing the two hypotheses postulated in this 
study. 
3.1 The sample 
The sample size for this research majored is the entrepreneurial students of 
Covenant University in Ogun State Nigeria. The students, class representatives 
were used in administrating the questionnaires . The questionnaires were 
randomly distributed at the end of a general class. A total number of 302 
questionnaires were distributed and 302 or 94.6% was retrieved back. 
3.2 Measures 
The demographic data of the students which include age, gender, position 
in their family , the occupation of their parents, their faculty and programme 
were obtained through the instrument of questi01maire and a three sectional 
questionnaire and a three sectional questionnaire with twenty -eight items 
designed selected. The students were made to indicate the degree of their 
agreement with the statement on the questi01maire about themselves . They 
were required to select from a five-point likert scale which include a category 
of scale which include a category of strongly agree, agree, undecided, 
disagree and strongly disagree. Using structured interviews, respondents were 
asked to select either yes or no options on their prior attempt to run an 
entrepreneurial venture before their exposure to entrepreneurial education. 
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T h i r t e e n  i t e m s  r e l a t i n g  t o  a s p e c t s  w h i c h  i n c l u d e  e x p o s u r e  t o  s e m i n a r \ t r a i n i n g ,  
s k i l l  f o r  r u n n i n g  b u s i n e s s ,  a b i l i t y  t o  i d e n t i f y  b u s i n e s s  o p p o r t u n i t y ,  i n v o l v e m e n t  
i n  e n t r e p r e n e u r i a l  a c t i v i t y  i n  t h e  s c h o o l ,  a b i l i t y  t o  w o r k  w i t h  l e s s  s u p e r v i s i o n ,  
d e s i r e  t o  o w n  a  b u s i n e s s ,  t h e i r  r e a d i n e s s  t o  s t a r t  u p  a n  e n t r e p r e n e u r i a l  a c t i v i t i e s  
i n  t e n  y e a r s  t i m e  a n d  p r i o r  b u s i n e s s  e x p e r i e n c e  w e r e  s e e n  a s  i m p o r t a n t  
i n d i c a t o r  f o r  e n t r e p r e n e u r i a l  i n t e n t i o n  a n d  a c t i v i t y .  T o  b e  a b l e  t o  t e s t  t h e  
h y p o t h e s e s  o f  t h i s  s t u d y ,  w h i c h  c o n t a i n  d e p e n d e n t  a n d  i n d e p e n d e n t  v a r i a b l e s ,  
r e g r e s s i o n  a n a l y s i s  m o d e l  w a s  e m p l o y e d .  
3 . 3  D a t a  C o l l e c t i o n  a n d  V a r i a b l e s  
V a r i a b l e s  r e l a t i n g  t o  e n t r e p r e n e u r i a l  c h a r a c t e r i s t i c s ,  e n v i r o n m e n t  a n d  
m o t i v a t i o n  t h a t  c o u l d  i n f l u e n c e  s t u d e n t s '  e n t r e p r e n e u r i a l  a c t i o n  w e r e  u s e d .  
T h e s e  v a r i a b l e s  i n c l u d e  a b i l i t y  t o  s e t  g o a l s ,  n e e d  f o r  a c h i e v e m e n t ,  r i s k  t a k i n g ,  
d e s i r e  f o r  i n d e p e n d e n c e ,  c r e a t i v i t y  a n d  i n n o v a t i o n ,  f a m i l y  b a c k g r o u n d ,  
p a r e n t a l  o c c u p a t i o n ,  p a s s i o n  f o r  b u s i n e s s  o f  m e n t i o n  b u t  a  d e w .  
3 . 4  H y p o t h e s e s  
T h e  f o l l o w i n g  n u l l  h y p o t h e s e s  w e r e  p o s t u l a t e d  f o r  t h i s  s t u d y ;  
H O  1 :  T h e r e  i s  n o  s i g n i f i c a n t  d i f f e r e n c e  b e t w e e n  m a l e  f e m a l e  
s t u d e n t s '  p e r s o n a l i t y  t r a i t s  t o w a r d  e n t r e p r e n e u r i a l  a c t i v i t y .  
H 0 2 :  T h e r e  i s  n o  s i g n i f i c a n t  d i f f e r e n c e  b e t w e e n  t h e  e f f e c t  o f  
e n t r e p r e n e u r i a l  e d u c a t i o n  o n  m a l e  a n d  f e m a l e  s t u d e n t s '  e n t r e p r e n e u r i a l  
i n t e n t i o n .  
4 .  0  S u r v e y  R e s u l t  
T o  a n a l y z e  t h e  d a t a  c o l l e c t e d ,  t h e  d e m o g r a p h i c ,  p e r s o n a l  c h a r a c t e r i s t i c s  
a n d  o t h e r  a s p e c t s  r e l a t e d  t o  t h e  r e s e a r c h  q u e s t i o n s  w e r e  c o n s i d e r e d .  T h e  r e s u l t s  
o f  t h e s e  a r e  s h o w e d  b e l o w .  
4 . 1  D e m o g r a p h i c  C h a r a c t e r i s t i c s  o f  t h e  R e s p o n d e n t s  
T a b l e  1  s h o w s  t h a t  o u t  o f  t h e  3 0 3  o f  s a m p l e  s i z e  o f  t h e  r e s p o n d e n t s ,  1 5 0  o r  
4 9 . 5 0 %  a r e  m a l e  w h i l e  1 5 3  o r  5 0 . 4 9 %  o f  t h e  r e s p o n d e n t s  a r e  f e m a l e .  I n  t e r m s  
o f  t h e i r  f a m i l y  p o s i t i o n ,  w h i l e  2 4 . 2 %  o f  t h e  f i r s t  p o s i t i o n  i n  t h e i r  f a m i l y  3 3 . 3 %  
o f  t h e  f a m i l y  b e l o n g  t o  t h e  2 n d  p o s i t i o n  i n  t h e i r  f a m i l y ,  3 6  o f  t h e m  b e l o n g  t o  t h e  
t h i r d  p o s i t i o n ,  3 0 %  o f  t h e m  b e l o n g  t o  t h e  f o u r t h  p o s i t i o n  w h i l e  2 8 %  o f  t h e m  
a r e  i n  t h e  5 t h  p o s i t i o n  a n d  a b o v e .  L o o k i n g  a t  t h e  a g e  o f  t h e  r e s p o n d e n t s ,  3 6  o f  
t h e m  b e l o n g  t o  t h e  a g e  r a n g e  o f  1 6 - 1 9  y e a r s ,  1 7 2  o f  t h e m  a r e  i n  t h e  a g e  r a n g e  
o f  2 0 - 2 3  y e a r s ,  2 7  o f  t h e m  a r e  i n  t h e  a g e  r a n g e  o f  2 4 - 2 7  y e a r s ,  w h i l e  o n l y  2  o f  
t h e m  b e l o n g  t o  t h e  a g e  r a n g e  f  2 8  y e a r s  a n d  a b o v e .  I n  t e r m s  o f  t h e  
r e s p o n d e n t s '  e n r o l m e n t  s t a t u s ,  t a b l e  I  a l s o  r e v e a l e d  t h a t  t h e y  w e r e  d r a w n  f r o m  
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the three colleges of the University (College of Business and Social Sciences, 
Human Development and Science and Technology). 172 or 72.3% of them are 
from the college of the business and social sciences, 28 or 12% of them were 
from college of human development while of 3 7 or 16 of them were from 
college of science and technology. Also looking at the occupation of the 
parents of the respondent, table 1 revealed that 130 or 55% of the respondents 
has parents who either owned their business or were self employed, 85 or 36% 
of the respondents had parents who were not self employed, while 1 7 or 7% of 
the respondents refused to disclose if their parents are self employed or not. 
T bl 1 R a e espon d ents 'D h' Ch emograpi IC aractenstics. 
Variables Items Frequency Percentage 
Male Female Male Female 
Sex Gender ISO 153 49 .50 SOAS 
Age of the 16-19 17 11.1 23 I 5.3 
Respondent 20-23 116 75.8 108 72 .0 
24-27 12 7.8 19 12.7 
28-above 2 1.3 
Faculty of the CBS 129 108 84.3 72.7 
students CHD 7 21 4.6 14.0 
CST 17 20 ll.l 13 .3 
Position tn the 1st 37 so 24.2 33.J 
famil y 2nd 84 33 54.9 22.0 
"'t rd II 25 7.3 16.7 .) 
4th 8 22 5.3 14.7 
5th 10 18 6.7 12.0 
and above 
Parents Self Ill 72 .6 84 56 
employment employment 32 21.0 53 35.4 
status Employment 6 3.9 II 7.3 
Undecided 
Years or I year 25 45 16.3 303 .7 
Teaching 2 years 18 31 11 .8 20.7 
Entrepreneurship 3 years 14 22 9.2 14.7 
4 years 94 48 61.4 32.2 
and above 
Entrepreneurship Yes 147 98 .0 149 97.4 
As Important No .., 2.0 4 2.6 .) 
I 
Factor 
Teaching Yes 147 150 98.0 98 .0 
Entrepreneurship No .., .., 2.0 2.0 .) .) 
Source: Field Survey, 2008 
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4 . 2  E n t r e p r e n e u r i a l  C h a r a c t e r i s t i c s  o f  t h e  R e s p o n d e n t s  
T o  i d e n t i f y  t h e  e n t r e p r e n e u r i a l  c h a r a c t e r i s t i c s  p o s s e s s e d  b y  t h e  
r e s p o n d e n t s ,  f i v e  c h a r a c t e r i s t i c s  v a r i a b l e s  w h i c h  a r e  u s u a l l y  c o n s i d e r e d  b y  
r e s e a r c h e r s  a s  p e c u l i a r  t o  e n t r e p r e n e u r s  w e r e  u s e d  f o r  t h e  s e l e c t i o n .  T h e i r  
r e s p o n s e s  w e r e  d o n e  a t  m o r e  t h a n  o n e  s e l e c t i o n .  T a b l e  2  s h o w e d  t h a t  9 5 5 %  
m a l e  a n d  9 3 %  f e m a l e  o f  t h e  r e s p o n d e n t s  c o n s i d e r e d  c r e a t i v i t y  a n d  i n n o v a t i o n  
a s  t h e  m o s t  i m p o r t a n t  c h a r a c t e r i s t i c s  o f  a n  e n t r e p r e n e u r  p o s s e s s  b y  t h e m ,  
9 5 . 6 %  a n d  9 4 . 6 %  o f  m a l e  a n d  f e m a l e  s t u d e n t s  r e s p e c t i v e l y  s a w  e m o t i o n a l  
s t a b i l i t y  a n d  c o n f i d e n c e  a s  t h e  n e x t  i m p o r t a n t  a n t e c e d e n t  v a r i a b l e  f o r  a n  
e n t r e p r e n e u r ,  w h i l e  9 4 . 7 %  o f  t h e  m a l e  r e s p o n d e n t s  a g r e e d  t h a t  t h e y  c a n  w o r k  
w i t h  l e s s  s u p e r v i s i o n ,  9 1 . 1 %  o f  t h e  f e m a l e  a c c e p t e d  t h a t  t h e y  h a v e  t h e y  h a v e  
t h e  a b i l i t y  t o  s e i z e  o p p o r t u n i t y .  9 0 . 7 %  a n d  9 0 %  o f  m a l e  a n d  f e m a l e  
r e s p o n d e n t s  r e s p e c t i v e l y  s e e  d e s i r e  f o r  i n d e p e n d e n c e  a s  o n e  o f  t h e i r  m a j o r  
c h a r a c t e r i s t i c s  a n d  9 0 . 5 %  a n d  8 9 . 3 %  o f  t h e  m a l e  a n d  f e m a l e  r e s p o n d e n t s  
r e s p e c t i v e l y  e n j o y  r i s k  t a k i n g .  
T a b l e s  2  
E  
.  I  C h  
f t h e  R  d  
V a r i a b l e s  
F r e <  u e n c y  P e r c e n t a g e %  M e a n  S t d  D e v i a t i o n  
M a l e  F e m a l e  M a l e  F e m a l e  M a l e  F e m a l e  M a l e  F e m a l e  
T o l e r a n c e  o f  
6 0  
9 2  3 9 . 3  6 1 . 4  
3 . 4 6 3 6  3 . 7 2 8 6  . 7 9 8 1  . 9 6 5 9  
A m b i g u i t y  
R i s k  t a k i n g  1 4 0  
1 0 9  9 0 . 5  7 2 . 0  4 . 4 7 0 6  3 . 8 1 8 8  . 7 6 1 4  . 9 9 3 6  
I n d e p e n d e n c e  
1 3 9  1 3 0  9 0 . 9  
8 6 . 6  
4 . 5 6 5 8  4 . 1 9 4 6  
. 7 6 0 5  . 9 8 3 6  
C r e a t i v i t y  1 4 6  
1 4 0  9 5 . 4  
9 3 . 3  
4 . 2 0 9 2  4 . 3 7 3 3  
. 6 1 4 0  . 6 0 8 1  
P u r s u i t  o f  g o a l  1 3 5  1 2 0  
6 8 . 3  8 0 . 0  4 . 4 3 1 4  4 . 0 3 4 2  
. 9 7 8 5  
. 9 7 1 4  
A c h i e v e m e n t  1 3 3  1 3 4  
8 6 . 9  8 9 . 3  4 . 4 6 3 1  4 . 4 1 5 0  1 . 0 2 3 5  
. 8 6 6 8  
I n t e r n a l  l o c u s  o f  1 3 6  
1 1 9  8 8 . 9  7 9 . 4  4 . 4 3 7 9  4 . 0 5 4  
. 8 5 7 1  
, . . - - - - -
1 . 0 9 9 1  
c o n t r o l  
A b i l i t y  t o  1 4 5  1 3 5  
9 4 . 7  9 0 . 0  4 . 1 7 7 6  4 . 2 8 8 6  . 5 5 3 2  . 6 2 9 2  
r e c o g n i z e  
o p p o r t u n i t y  
E m o t i o n a l  1 4 5  
! 3 8  9 4 . 8  9 2 . 0  4 . 1 3 7 3  4 . 3 5 8 1  
. 5 8 5 6  . 7 0 9 6  
S t a b i l i t y  
P a s s i o n  f o r  a  1 4 6  
! 4 2  9 5 . 4  9 4 . 6  4 . 6 7 3 2  
4 . 5 6 7 6  . 5 8 3 0  . 6 1 9 0  
d r e a m  
W o r k  w i t h  l e s s  1 3 7  1 3 7  
9 1 . 6  9 1 . 1  4 . 5 6 9 5  4 . 4 3 2 4  . 6 4 8 2  
. 7 2 0 6  
S u p e r v i s i o n  
C o m p e t i t i v e n e s s  1 1 6  
1 1 6  8 7 . 0  
7 7 . 4  
4 . 0 0 6 6  
4 . 0 0 0  . 7 2 3 3  . 9 5 8 0  
4 . 3  E n t r e p r e n e u r i a l  E d u c a t i o n  
T a b l e  3  s h o w s  t h a t  t h e  s t u d e n t s  w e r e  m o t i v a t e d  i n t o  e n t r e p r e n e u r s h i p  
t h r o u g h  t h e i r  e x p o s u r e  t o  e n t r e p r e n e u r i a l  e d u c a t i o n .  B o t h  m a l e  a n d  f e m a l e  
r e s p o n d e n t s  a g r e e d  t h a t  t h e y  h a v e  t a k e n  e n t r e p r e n e u r s h i p  a s  a  c o u r s e .  
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However, the study revealed that 50% of the female respondents agreed that 
they have gone for entrepreneurship training. 
Table 3 Entrepreneurial Education of the Respondents 
Frequency Percentage% Std Deviation 
Male Female Male Female Male Femal Male Female 
e 
Done the course 152 150 99.3 100 .9935 1.000 .08502 .0000 
Entrepreneurship 
Training/Seminar 40 75 24.2 50 5267 3.000 1.2675 1.5527 
on 
Entrepreneurship 
Acquire 133 114 86.9 76 .9404 4.054 .7415 .9158 
knowledge/ skill 8 
for Business 
Source: Field Survey, 2008 
4.4 Regression Analysis 
HOI: There is no significant difference between male and female students' 
personality traits towards entrepreneurial activity . 
Table 4 and 5 show the result analyses of the male female students' 
relationship between their personality traits and their entrepreneurial actions . 
Table 4 shows that out of the five variables chose to measure the relationship 
between male students' personality traits and their entrepreneurial activity, 
tolerance for ambiguity, desire for independence and competitiveness were 
found to be significantly correlated based on .0.1, .0 .5 and .1 0 significant level. 
The table also revealed that the male students' personality traits' relationship 
with their entrepreneurial activity has the t and better score of 4.619 and .335, 
1.806 and 1.33 and 2.603 and .182 indicating the existence of strong positive 
relationship with dependent variable entrepreneurial activity. On the other 
hand, Table 5 revealed that among all the female students independent 
variables used in testing the relationship between their personality traits and 
entrepreneurial activity, none of these variables was significantly correlated 
with the dependent variable. Although the revealed that the female students' 
personality trait relationship with entrepreneurial action are not significant but 
the t and beta scores show the value of .280 and .026, 1814 and 1.54, 1594 and 
.143 and 1.641 and .142 indicating the existence of strong positive relationship 
with the dependent variable (entrepreneurial activity). 
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T bl 6 C ffi . t f th f a e oe ICien so e ema e respon d t ens 
U nstandardized Standardized .. t Sig. 
coefficient coefficient 
Model B Std. Beta 4.759 .000 
1 
Error 
(Constant) 2.897 .609 
Tolerance for 2.105E-02 .075 .0 26 .280 .780 
ambiguity lS 
very high 
Enjoy taking -129 .080 -154 -
risks a lot 1.606 
Desire for .136 .075 .154 - .072 
independence 1.814 
and freedom 
is high 
Highly .190 .119 -143 1.594 .113 
creative and 
Innovation 
Am highly .123 .075 .142 1.641 .103 
competitive 
in nature 
.. A dependent Variable: I am mvolved m entrepreneunal activity m my 
school. 
Source: Field Survey, 2007 
H02: There is no significant different between the effect of entrepreneurial 
education on male and female students ' entrepreneurial intention. 
Table 6 and 7 show the results of regression analysis model of the 
relationship between the independent variable and dependent variables. Table 
6 revealed that the relationship between independent variable (gone for 
training I seminar on business) is significantly correlated toward the dependent 
variable (venturing into business in the next ten years) at a significant of p 
value =005 . The result of analysis in table 7 also shows that the independent 
variable (knowledge and skill acquisition) indicated the existence of significant 
influence towards entrepreneurial intention for the female respondents at p 
value = .001. This means that there is no significant different between the 
effect of entrepreneurial education on male and female students on their 
entrepreneurial intention. We therefore accept the null hypothesis and reject 
the alternative hypothesis . 
49 
I k o r o  V o l u m e  8 ,  N o s .  I  & 2 .  
T a b l e  6  C o e f f i c i e n t s  f 1  
- - - - - - -
~ ~ ~ ~~-~~ - -~ _  ~[)r m a t e  r e s  d e n t  pon~ ~~-
U  n s t a n d a r d i z e d  S t a n d a r d i z e d  T  S i g .  
C o e f f i c i e n t s  C o e f f i c i e n t s  
B  S t d .  B e t a  
M o d e l  E r r o r  
( C o n s t a n t )  3 . 9 8 3  . 2 8 0  
1 4 . 2 4 7  
. 0 0 0  
G o n e  f o r  . 1 1 8  . 0 4 1  . 2 3 6  2 . 8 6 5  . 0 0 5  
t r a i n i n g /  s e m i n a r  
o n  b u s i n e s s .  
I  h a v e  a c q u i r e d  - 3 . 1 0 9 E - 0 2  . 7 1  - 0 3 6  - . 4 3 9  . 6 6 1  
T h e  k n o w l e d g e  
a n d  s k i l l  
r e q u i r e d  f o r  a  
b u s i n e s s .  
A  d e p e n d e n t  v a r i a b l e :  I  c a n  s e e  m y s e l f  v e n t u r i n g  i n t o  b u s i n e s s  i n  t h e  
n e x t  t e n  y e a r s .  
S o u r c e :  f i e l d  s u r v e y ,  2 0 0 8  
U n s t a n d a r d i z e d  
S t a n d a r d i z e d  S i g .  
C o e f f i c i e n t s  C o e f f i c i e n t s  
M o d e l  
B  
S t d .  B e t a  
I  
E r r o r  
( C o n s t a n t )  
3 . 5 8 2  
. 0 0 0  
. 2 9 8  
G o n e  f o r e  - 4 . 8 5 2 E - 0 2  - . 0 9 5  1 . 1 6 1  
. 2 4 8  
t r a i n i n g / s e m i n a r  
. 0 9 5  
o n  b u s i n e s s  
I  h a v e  a c q u i r e d  . 2 2 9  . 2 6 7  3 . 2 4 7  
. 0 0 1  
T h e  k n o w l e d g e  . 0 7 1  
a n d  s k i l l s  
r e q u i r e d  f o r  a  
b u s i n e s s  
A  d e p e n d e n t  v a r i a b l e :  I  c a n  s e e  m y  s e l f  v e n t u r i n g  i n t o  b u s i n e s s  i n  t h e  
n e x t  t e n  y e a r s  
S o u r c e :  F i e l d  S u r v e y ,  2 0 0 8  
5 0  
l k o r o  V o l u m e  
5 .  D i s c u s s i o r  
T h e  o \  
b u s i n e s s  e d u c  
n a t u r e  o f  b u s i  
a n d  a s  a  r e s u l  
a b l e  t o  c o m r r  
f o r m a t i o n  o f t  
s t a r r ,  1 9 9 2 ;  C  
s t u d e n t s  a r e  n  
a n e c d o t e  w i t  
( S h a n e ,  2 0 0 4  
i n t o  e n t r e p r e  
s u b j e c t  t o  p o  
d e c i s i o n  ( V i l l  
h a v e  b e e n  i d e  
t o  d i s t i n g u i s .  
T h e s e  c o v e r  
v a r i a b l e s  t h a 1  
s t u d e n t s ,  g r a c  
o f  f e m a l e  i s  t  
p o s i t i o n  t h e  
c o n s t r a i n t s  e  
a n d  K o u r i l s k  
a t t r i b u t e s  a n c  
e d u c a t i o n  c <  
( a u t o n o m y ,  J  
r e s p o n s i b i l i t :  
e n t r e p r e n e u r  
d e t e r m i n i n g  
d e v e l o p e d  0 1  
V o z i k i s  ( 1 9 '  
a d e q u a t e l y  e  
t h e i r  s t u d y  c  
n o  r e l a t i o n s [  
T h e y  s u p p o r  
b e y o n d  s i t u 2  
a n d  i n t e n d e d  
L o o k  
e n t r e p r e n e u r  
i s  t e n d e n c y  1  
T Sig. 
.247 .000 
865 .005 
B9 .661 
tess m the 
----
Sig. 
.000 
l61 .248 
~47 .001 
~ss in the 
Ikoro Volume 8, Nos. I &2. 
5. Discussion, Conclusion and Recommendations 
The objective of entrepreneurship education is different from a typical 
business education. This is because entrepreneurship addresses the equivocal 
nature of business entry which is far more different from managing a business 
and as a result its programmed must be designed in such a way that it will be 
able to communicate business related skills and knowledge that will lead to 
formation of entrepreneurial attribute either male or female (Gartner, Bird and 
starr, 1992; Gartner and Vesper, 1994 ). Existing research explains why some 
students are motivated into business while others are not. It is largely based on 
anecdote with little systematic theory evidence to support the conclusion 
(Shane, 2004). Again, most of the current literatures on students ' motivation 
into entrepreneurial actions are based on retrospective accounts which are 
subject to post hoc rationalization and may be coloured by outcomes of the 
decision (Villanuera et al, 2005; Vasiliadis and Poulios 2007). Certain variable 
have been identified by different researchers as characteristics that can be used 
to distinguish entrepreneurial students from non entrepreneurial students. 
These cover psychological attributes, personality, attitudinal and behavioral 
variables that can be sued to describe an entrepreneur whether students, non 
students, graduates, young or old and they include risk taking. The endowment 
of female is therefore subject to circumstantial factor and variable such as their 
position the family, educational background, family business, financial 
constraints etc. Researchers such as Kurlisky and Walstad (1998); Walstad, 
and Kourilsky (1999) have also tried to look at the relationship between these 
attributes and education and have come to a conclusion that entrepreneurship 
education can create and reinforce a strong sense of these attributes 
(autonomy, proactiveness, creativity and innovation) can lead student to take 
responsibility towards entrepreneurial activities and outcomes. As predictors, 
entrepreneurial attributes identified to have been served as good measure for 
determining students action toward pursuing entrepreneurship and this can be 
developed or learned (Stewart, Watson, Carland, 1999). Contrarily, Boyd and 
Vozikis (1994) are of the opinion that personality traits cannot totally and 
adequately explain entrepreneurial activity. Vasiliadis and poulios, (2007) in 
their study of entrepreneurial behavior among graduating students also found 
no relationship between students ' characteristics and entrepreneurial activities. 
They supported their argument by saying that entrepreneurial action models go 
beyond situational factors and entrepreneurial traits focusing on the conscious 
and intended art of new venture formation. 
Looking closely at the result of the study especially the student 
entrepreneurial characteristics and activity in table 4 and 5, it shows that there 
is tendency that male students have the personality traits that are more strongly 
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m o t i v a t e d  t o w a r d  e n t r e p r e n e u r s h i p  t h a n  t h e  f e m a l e  s t u d e n t s .  T h i s  c a n  e a s i l y  b e  
u n d e r s t o o d  f r o m  t h e  e n t r e p r e n e u r i a l  a n t e c e d e n t s  a n d  i n t e r v e n i n g  v a r i a b l e s  
( p e r s o n a l i t y  t r a i t s  a n d  e d u c a t i o n )  i d e n t i f i e d  w i t h  t h e  m a l e  r e s p o n d e n t s .  T h e  
r e s u l t  s h o w  s t r o n g  s u p p o r t  f o r  v a r i a b l e  s u c h  a s  d e s i r e  f o r  t o l e r a n c e  f o r  
a m b i g u i t y ,  d e s i r e  f o r  i n d e p e n d e n c e  a n d  f r e e d o m ,  c o m p e t i t i v e n e s s ,  r i s k  t a k i n g ,  
c r e a t i v i t y  a n d  i n n o v a t i o n  a s  d e t e r m i n a n t  o f  e n t r e p r e n e u r i a l  a c t i v i t y  a m o n g  
m a l e  s t u d e n t s  a s  o p p o s e d  t o  f e m a l e  s t u d e n t s .  T h i s  c o n f i r m e d  t h e  a s s e r t i o n  o f  
J a i m i e  e t  a l  ( 1 9 9 8 )  t h a t  e n t r e p r e n e u r i a l  m o t i v a t i o n  d i f f e r s  b y  g e n d e r .  
T o  e n s u r e  t h a t  s t u d e n t s  b o t h  m a l e  a n d  f e m a l e  a r e  h i g h l y  m o t i v a t e d  
t o w a r d s  e n t r e p r e n e u r s h i p ,  t h i s  s t u d y  t h e r e f o r e  r e c o m m e n d  t h a t  s o u n d  
e n t r e p r e n e u r i a l  c u r r i c u l u m  s h o u l d  b e  d e s i g n e d  t o  c o n t a i n  i n f o r m a t i o n  t h a t  w i l l  
h e l p  s t u d e n t s  ( m a l e  a n d  f e m a l e )  r e a l i z e  a n d  r e c o g n i z e  t h e i r  p o t e n t i a l  s o  a s  t o :  
( i )  r e c o g n i z e  b u s i n e s s  o p p o r t u n i t i e s  i n  t h e r e  i m m e d i a t e  e n v i r o n m e n t  ( i i )  w r i t e  
b u s i n e s s  p l a n  t o  a d d r e s s  s u c h  o p p o r t u n i t y ;  ( i i i )  s o u r c e  t h e  n e c e s s a r y  r e s o u r c e s  
r e q u i r e d  t o  t a k e  t o  t a k e  a d v a n t a g e  o f  t h e  i d e n t i f i e d  m a r k e t  o p p o r t u n i t y .  ( w h i c h  
r e q u i r e  b o t h  c o n c e p t u a l i z a t i o n  s k i l l  a n d  m a r k e t i n g  a b i l i t i e s ) ;  ( i v )  e s t a b l i s h  
o r g a n i z a t i o n s  a n d  e n t e r p r i s e s  t h a t  w i l l  b e  i n v o l v e d  i n  t h e  p r o d u c t i o n ,  m a r k e t i n g  
a n d  d i s t r i b u t i o n  o f  p r o d u c t  a n d  s e r v i c e s  t h a t  a d d r e s s e s  t h e  m a r k e t i n g  
o p p o r t u n i t y  ( W i l l i a m s  2 0 0 4 ) .  A l s o  e n t r e p r e n e u r s h i p  e d u c a t i o n  p r o g r a m  a n d  
c u r r i c u l u m  s h o u l d  b e  d e s i g n e d  i n  s u c h  a  w a y  t h a t  t h e  d i f f e r e n t  p o s s i b i l i t y  t r a i t s  
t h a t  i n f l u e n c e  m a l e  a n d  f e m a l e  s t u d e n t s  i n t o  e n t r e p r e n e u r s h i p  w i l l  b e  c a p t u r e d .  
E f f o r t  s h o u l d  a l s o  b e  m a d e  t h r o u g h  o r g a n i z i n g  t r a i n i n g s  a n d  s e m i n a r s  o n  
e n t r e p r e n e u r s h i p  i n  s c h o o l s  i n  o r d e r  t o  e n c o u r a g e  m o r e  f e m a l e  s t u d e n t s  
t o w a r d s  d e v e l o p i n g  t h e i r  c h a r a c t e r i s t i c s  t h a t  w i l l  e n h a n c e  t h e r e  e n t r e p r e n e u r i a l  
a c t i v i t y .  
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